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What does ‘gender, disability and social inclusion’
mean?

Gender and social inclusion is both about process and outcomes:

“Gender equality, disability and social inclusion (GE[D]SI) is a concept
that examines unequal power relations between different social
groups. The GE[D]SI approach...focuses on the need for action to re-
balance these power relations and ensure equal rights, opportunities,
and respect for all individuals regardless of their social identity.”




Intersectionality in GEDSI

Source: GPE Intersectional Approach to Gender Equality



https://www.globalpartnership.org/node/document/download?file=document/file/2023-09-partnership-approach-gender-equality-rev1.pdf

GEDSI rating spectrum

GEDSI Research Level [Description

GEDSI Omitting Research Ignores GEDSI in design, conceptualisation, process and
outcomes of research.

GEDSI Aware Research At most collects and analyses data by GEDSI variables.




Dimension

GEDSI-Aware

GEDSI-Sensitive

GEDSI-Transformative

Programme Design

One-size-fits-all with some
awareness

Adjusts delivery (e.g. gender-
sensitive training, accessible
materials)

Interventions co-designed with
marginalised groups; aims to shift
relationships and redistribute
power

Data collection and
anlaysis

Collects sex-, age-, or
disability-disaggregated data
to highlight exclusion

Uses disaggregated data to adapt
programme design for
marginalised groups

Uses data to inform strategies
that challenge systems of power
and institutional discrimination

Community
Engagement

External actors define the
problem and solution

Consults affected communities to
shape delivery

Marginalised groups lead or co-
author the research and
intervention process

Impact Potential

May reinforce existing
inequalities

May reduce inequalities in access
or outcomes without changing
power dynamics

Has potential to create long-term,
sustainable change in equity and
inclusion

Recognition of
Inequality

Acknowledges that inequality
exists

Responds to needs of specific
groups through tailored
interventions

Addresses structural causes of
exclusion (e.g. patriarchy, racism)
and aims for systemic change




GEDSI spectrum

0. GEDSI 1. GEDSI
Omitting Aware
research research

GEDSI informed
programme
formulation and design

GEDSI informed data
collection and analysis

Engagement with local
stakeholders including
marginalised groups

Diversity in team
composition

GEDSI informed and
accessible
dissemination/
communication




Systematic review of GEDSI in implementation science
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Main findings of the systematic review

e Current evidence base is
narrow: Studies are largely
US-centered, with limited

Global South representation

and minimal community

participation.

e GEDSI integration is weak:
Most research does not
examine powetr,
intersectionality, or structural
barriers, and focuses mainly on
enrolment and learning rather

than agency or norms.

J

* Field lacks frameworks:
Education has no structured
implementation science
frameworks that center
GEDSI, limiting consistent
and context-sensitive
practice.




Transforming Gender Norms in Haryana
Dhar, Jain & Jayachandran (2022)

Regressive
Gender Views e

Adolescents hold \\

regressive views

Classroom-
Based Gender
Norms
Intervention

O Gender-Equal

%? Behaviors

\ / Improved self-reported,
observable actions

Participatory design:

Students shape
intervention content

Rigorous RCT: Random
assignment shows 16%
conversion of views

Lasting effects:
Changes persisted for
two years



BRAC Empowerment and Livelihood for Adolescents Programme,
Uganda (Bandiera et al, 2020)

Bodily Aspiration
Autonomy Boost
Reduced early Higher educational
marriage goals

= |/ | (Y Norm Shift

_ ~———= [/ BRAC Girls Clubs _

Increased financial \ | Improved marriage
independence — Safe spaces for girls age




GEDSI
Recommendations
for Implementation
Science in
Education

Develop GEDSI
frameworks for
education

Create frameworks
with clear metrics and
feedback loops

Strengthen
Community
Engagement
Integrate community

voices in research
activities.

Diversify Research
Teams

Include diverse
backgrounds and
experiences in
research teams.

Broaden
Geographical
Focus

Expand research to
include diverse global
perspectives.

Embed GEDSI in
Research Cycle
Integrate GEDSI

principles throughout
the research process.

Address Power
Dynamics
Challenge structural
inequalities in
research design.

Use Intersectional
Data

Analyze data across
multiple identities for
deeper insights.
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